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	Job Title
	Vice Provost for Research and Knowledge Exchange (RKE)

	School/Department
	Management Board

	Job Family
	Administrative, Professional and Managerial 

	Job Level
	Scale B Level 7

	Contract Status
	Full time, Fixed-term for 5 years. 

	Working Hour
	Irregular working hours

	Location
	University of Nottingham Ningbo China

	Responsible to
	Provost & Pro-Vice Chancellor, University of Nottingham Ningbo China


Purpose of role:
The Vice Provost for Research and Knowledge Exchange (VP RKE) serves as a pivotal member of the Management Board at the University of Nottingham Ningbo China (UNNC), reporting directly to the Provost. This role is responsible for providing strategic, managerial, and executive leadership in advancing UNNC’s research agenda and knowledge exchange programs, ensuring alignment with the University’s mission and UNNC’s Strategic Roadmap to 2030.

As the strategic leader for research and knowledge exchange, the VP RKE develops and implements a comprehensive vision and long-term plan to enhance research impact and foster innovation. The role works in close partnership with Faculty Deans, the Vice Provosts, and Associate Deans for Research and Knowledge Exchange to ensure operational excellence across faculties. The VP RKE also collaborates proactively with Professional Services Directors, the Management Board, and counterpart leaders at the University of Nottingham UK and Malaysia campuses to integrate research and knowledge exchange priorities into institutional policy and development.

The VP RKE plays a critical role in driving research excellence, securing external funding, promoting knowledge translation, and strengthening partnerships with industry, government, and academic entities—both domestically and internationally—in support of UNNC’s ambition to be a leading research-intensive institution.



	
	Main responsibilities
(Primary accountabilities and responsibilities expected to fulfil the role)
	% time 
per year

	1
	University Strategy
· Lead and coordinate the development and implementation of the research and knowledge exchange vision, strategy and long-term plan in alignment with UNNC’s Strategic Roadmap to 2030. 
· Provide strategic recommendations, reports and advice to the Joint Venture Board, Management Board and other governance committees on matters relating to research and knowledge exchange.
· Support and collaborate with theme leaders of UNNC’s Strategic Roadmap to 2030 to ensure research and knowledge exchange priorities are integrated into the delivery of UNNC’s strategic objectives. 
· Ensure that the strategic development of key research disciplines, institutes, and knowledge exchange activities aligns with the requirements of external funding bodies, governmental policies, and other key stakeholders to maximise institutional impact and benefit.
· Proactively identify and develop new interdisciplinary and strategic research areas in support of UNNC’s academic ambitions and societal contributions.
· Represent UNNC on relevant domestic and international research and innovation bodies where appropriate, enhancing the university’s profile as a leading research-intensive institution.
	30%

	2
	Research and Knowledge Exchange Delivery: 
· Lead the operational execution and performance of UNNC’s research and knowledge exchange agenda, ensuring alignment with the Strategic Roadmap to 2030 and the University’s global mission.
· Provide executive leadership to the Research and Knowledge Exchange Office, building and managing a high-performing, rigorous, and data-informed research support team to elevate UNNC’s research profile and capabilities.
· Work in close partnership with professional services and faculties to ensure the effectiveness, efficiency, and integrity of research funding applications and contract management processes.
· Contribute to the development and stewardship of UNNC’s intellectual property strategy, ensuring research outcomes are effectively translated and protected.
· Regularly review the research performance of faculties and of cross-faculty multi-disciplinary institutes in order to optimise results and activity.
· Champion the academic excellence of research, its effective translation, and acknowledgement of its impact on the economy and society.
· Champion the growth of research income in the context of financial sustainability.
	40%

	3
	Communication and Influence
· Ensure suitable ethics and other policies that relate to research and knowledge exchange are in place and are being managed effectively.
· Provide leadership in relation to equality and diversity and be a role model for the University of Nottingham’s values. 
	10%

	4
	Networking:
· Develop and manage relationships with major research funding bodies at the municipal, provincial and national levels as well as international partner organisations and governments. 
	15%

	5
	Additional Responsibilities:
· Undertake other tasks and responsibilities as might reasonably be required
	5%


This job description may be subject to revision following discussion with the person appointed.
	Person specification

	
	Essential
	Desirable

	Skills
	· An appreciation of the culture and needs of an academic institution dedicated to excellence in research and knowledge exchange.
· Excellent and effective communication skills applied within and outside the organisation, supported by the ability to develop and maintain strong networks across the sector and with key external partners.
· Strong resolve and decisive judgement, alongside personal integrity and high ethical standards.
· Highly-developed ability to motivate and influence others.
· Understanding of the diversity of perspectives arising in academic settings.
· Able to determine and set priorities with excellent personal organisational skills.
· The ability to contribute to the development of strategy.
· Collegial team player able to work with people across the organisation.
· A forward-looking and dynamic approach.
· The flexibility and dexterity to provide compelling leadership within a globally-leading academic institution.
	· Excellent understanding of sino-foreign university partnerships and governance.
· Strong analytical skills and experience interpreting a strategic vision into an operational model.
· Proven strategic planning and change management skills in a complex research environment.

	Knowledge and experience
	· Excellent strategic leadership capability.
· Proven excellence in academic research and/or knowledge exchange, internationally leading in their field.
· Evidence of large-scale research and/or knowledge exchange leadership.
· Substantial experience of leading or working in partnership with industry, government and other academic partners.
· Proven analytical and strategic skills with a demonstrated ability to lead change.
· Substantial people skills, including team building, consensus building, and leading through influence.
· Established profile and credibility within national or international research communities.
· A strong commitment to equality and to promoting diversity.
	· Experience in joint venture higher education sector.
· Experience in the joint venture higher education sector.
· Strong understanding of the Chinese and international research funding landscape and policy environment.


	Qualifications, certification and training (relevant to role)
	· PhD in relevant areas.
· A record of active membership and affiliations with relevant external associations, networks and institutions.
	

	Statutory, legal or special requirements
	· Mature, self-driven and results-oriented.
· Able to react rapidly to changes and be creative in problem-solving.
· Understanding of research governance, ethics, and integrity frameworks relevant to higher education.
	



	Expectations and behaviours

	The University has developed a clear set of core expectations and behaviours that our people should be demonstrating in their work, and as ambassadors of the University’s strategy, vision and values. The following are essential to the role:

	Valuing people
	Role models the highest ethical standards to cultivate a collaborative workplace that develops talent and enhances wellbeing, while also balancing the needs of the various stakeholders.

	Taking ownership
	Translates the vision into a strategy for their own area, enabling people to take the right action for the wider organisation. Can resolve complex problems, balancing the needs of varied stakeholders.

	Forward-thinking
	Always has the overall strategic goal in mind, manages to stimulate agile and forward-thinking in others, motivating them and giving them the confidence to drive for continuous improvement.

	Professional pride
	Goal is to be best in class; ensuring this can be achieved in line with long term strategy regardless of short term challenges. Supports people to do what is best for both the organisation and the department.

	Always inclusive
	Promotes how collaboration and positive partnerships are essential to success, always looking ahead to explore how to involve other potential stakeholders.




Key relationships with others



Research or Teaching that fosters creativity, discovery & experiment or solves problems and improves lives
· Solving problems and improving lives through education, research and knowledge exchange of the highest quality, through application to local and global challenges and through preparing our students to lead rich and fulfilling lives, thriving in the rapidly changing world of work.
· Fostering an appetite for enterprise and creativity, celebrating new discoveries, tackling societal challenges and equipping our students with the curiosity, entrepreneurialism and emotional intelligence to enable them to be innovators and problem solvers. Developing incentives to ensure people are empowered to experiment, developing curricula and extra-curricular opportunities that extend student skills; and drawing on the expertise of our staff and students to solve our own problems and to engage with external challenges.
Developing the Campus Experience
· Cherishing the natural environment and beauty of our campuses; developing our campuses to answer the contemporary needs of staff and students for: new kinds of spaces; a secure and inclusive environment that supports the wellbeing of the community; an education that is more than a degree; and a rich and stimulating social, cultural and sporting life, open to all. 
· Not growing our on-campus student populations significantly, but reaching out to new potential students across the world, attracting those who wish to access online resources, continuing professional development and lifelong learning.
Cultivating a Global Mindset
· Further evolving our principle of being one university with campuses in three countries; building on our success by cultivating a global mindset among our staff and students; providing an international experience for everyone, whether or not they leave their local campuses. This will include deepening our exceptional international research and teaching partnerships, refining our curricula in the light of new global demands, providing appropriate mobility opportunities for students, and creating an on-campus culture of positive interaction among people from different parts of the world.
Contributing to the Sustainable Development Goals
· Making an outstanding contribution to supporting the United Nations Sustainable Development Goals (SDGs) through our research and education, our engagement with partners and our behaviour on campus and in our communities. We will place a special emphasis on environmental sustainability through working with partners in the UK and Malaysia to improve sustainability within their regions.
Embedding Collaboration
· Becoming a university without borders, reaching out to our students, to our alumni and to our civic partners, industry, governments and citizens to ensure our research and education is developed in collaboration with our stakeholders and that we are recognised for the many benefits we provide to society. Promoting a borderless principle within the University, encouraging collaboration across structural and cultural boundaries to improve our performance and effectiveness.

People/ Supporting Potential
· Recruiting students and staff with the highest potential and a desire to succeed, and supporting them to ensure they achieve their goals. Working with local communities in our region and beyond to identify and encourage people who would benefit from our education. Putting measures in place to ensure that we eliminate the attainment gaps between students from diverse backgrounds and embed equality in our decisions about staff recruitment, reward and progression.
· Fostering an inclusive environment which supports mental and physical wellbeing, the health, safety and security of our staff and students and empowers people to achieve their potential.
Infrastructure
· Using & developing our assets more effectively to enhance teaching, research and the student experience.
Governance
· Developing our governance arrangements to provide a highly effective decision-making framework that serves our ambitions, that ensures that we are transparent in our processes, that welcomes challenge and debate, and that enables decisions to be made at the right levels of the organisation."


Provost & Pro-Vice Chancellor


Vice Provost for Research and Knowledge Exchange


Line manager


Role holder


Key stakeholder relationships


Direct Reports


UNNC Management Board


University of Nottingham,UK and University of Nottingham, Malaysia 
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